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Ow Ecrtin All-School Potluck A Success!!

On behalf of the Communications & Events Committee of the UNCSA Staff
Council, we would like to thank each and everyone for such a successful
2008 All-School Potluck. As always, you continue to go above and beyond
in your support of each and every endeavor sponsored by UNCSA which
only exemplifies the wonderful people who make up this great institution.
Thanks to your support and
donations, we are able to
provide Crisis Control with a

PICTURES

tremendously large variety of
non-perishable items for their
community outreach services.
Special thanks to Krista Johnson
and members of the Pot-Luck
Subcommittee for their tireless
efforts, energy, and

enthusiasm.

We hope you enjoyed yourself
and thanks to all of you for
reminding us why UNCSA is
one of the best institutions to
work for. Happy Holidays!

Judson Fraley &
Ginger Salmons, Co-Chairs

Communications & Events
Committee
UNCSA Staff Council
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Holiday Challenge Featured Recipe
Whipped Sweet Potatoes with Apples

This recipe allows you to not only cut out some of the
sugar found in the traditional casserole, but also
provides a way to add more fruit to your holiday
table.

Ingredients:

3 %, pounds sweet potatoes, about 6 medium ones 1
Tbsp. canola oil 2 Tbsp. pure, dark maple syrup, or to
taste Salt and freshly ground pepper 2 tsp. unsalted
butter or margarine 1 Golden Delicious apple Non-

stick cooking spray Nutmeg for garnish

Instructions:

Peel and cut the sweet potatoes into 2-inch cubes. Steam them in a steamer basket, in the
microwave, or in a pot with 1/4 cup of water, cover and steam for 10-15 minutes or until

the cubes are tender. Place the sweet potatoes in a large bowl. Add the canola oil and

maple syrup to the hot sweet potatoes and mash until smooth. Season to taste with salt and
pepper. Spray a 9-inch square baking pan with cooking spray. Spread the sweet potatoes
into the prepared dish, making an even layer. Peel, halve and core the apple. Place

each half, cut-side down, on a cutting board and -

cut it crosswise into thin slices. 12-1/2 cup servings)

al Information: (Makes

Arrange the slices in overlapping Nutrition

rows to cover the sweet potatoes. per serving:

Melt the butter in the microwave and 110 calories pd ot

then brush the apples lightly with the 2 grams total fat (<1 8- A"

melted butter. Bake uncovered until 22 grams carbohydrates 4
the sweet potatoes are heated through 1 gram protein

and the apple slices have softened, 3 gram dietary fiber

about 25 to 30 minutes. Serve warm or 28 mg. sodium

at room temperature with nutmeg
sprinkled on top.
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SEIBP

State Employee Incentive Bonus Program (SEIBP)

The State Employee Incentive Bonus Program offers incentives for ~employees whose ideas
that result in improvements in state government operations. The program began in 1977 with
the goal of reducing costs and improving government operations through suggestions from state
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and up to $100,000 for a team suggestion! Non monetary awards include special paid leave,
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adopted! Information is available from the OSP website explaining the State Employee Incentive
Bonus Program. Please visit http://www.osp.state.nc.us/SEIBP/ to find out how you could turn

your ideas into dollars! The suggestion form along with answers to frequently asked questions,
eligibility, etc. are all available through the link above.

SECC Announcement Minimum Annual Contribution
. Gifts to gualify for drawing

Thank you to all State Employee Combined e

Campaign contributors. 950 Gos Card ABBRY 4%

The winners for the SECC drawing are: Pl Ayl $290

e Clifton Matthews -$50 Gift Card $25 Hanes Mall Gift card $240

e Christopher Boyd - $25 Hanes Mall Gift Card s2o Target Gift card $120
TARGET

e Jeffrey Morgan - $20 Target Gift Card z:;:::::mmlrﬂﬂa““ 2 % $60

Julie Larsen - $25 Movie Gift Card

$25 Movies Gift Card . ﬁ 512
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http://www.osp.state.nc.us/SEIBP/
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Flex Benefits

Starting January 1, 2009, new IRS rules allow you to use your NCFlex Convenience Card at par-
ticipating pharmacies, discount stores and supermarkets that can identify FSA-eligible items at
checkout. The nationwide IRS Information Inventory Approval System (IIAS) further enhances
the point-of-sale transaction and helps you determine which items are eligible expenses and
which are ineligible. Not all pharmacies have the IIAS technology. Take a look at the current list
of IIAS compliant stores. Click on the link below for a complete listing:

http: //www.sig-is.org/en/documents/SIGIS Merchant List Dec27c.pdf

2009 NC Flex Benefits Links

Dental (United Concordia Dental) Critical lllness (MetLife)

www.unitedconcordia.com www.metlife.com

Vision (Superior Vision) Online Enrollment (NC FLEX)

www.superiorvision.com www.ncflexonline.org

Term Life (ING)

www.ingemployeebenefitszus.com

Spending Accounts (ClaimsPlus/Aon Consulting)

www.ncflex.selfservicenow.com

Cancer (American Heritage Life/Allstate Workplace Division)

www.ahlcorp.com



http://www.sig-is.org/en/documents/SIGIS_Merchant_List_Dec27c.pdf
http://www.ucci.com/was/ucciweb/clients/state-of-nc.jsp
http://www.metlife.com
http://www.superiorvision.com
https://www.ncflexonline.org
http://www.ingemployeebenefits-us.com/
http://www.ncflex.selfservicenow.com
http://www.ahlcorp.com
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Timesheet & Accruals

On-Call/Emergency Callback:

It is the policy of the State of North Carolina to provide additional compensation to designated
FLSA non-exempt employees who are required to serve in on-call status and/or who are called
back to work. (For FLSA exempt employees, see the paragraph entitled FLSA Exempt
Employees at the end of the policy. Located under Section 4, SPA Manual)

Definitions:

On-Call 7 is when an employee must remain available to be called back to work on short notice
if the need arises.

Emergency Callback 7 is when an employee has left the work site and is requested to respond
on short notice to an emergency work situation to:

e avoid significant service disruption,
e avoid placing employees or the public in unsafe situations, or

e protect and/or provide emergency services to property or equipment

e respond to emergencies with students, clients, inmates, patients, or residents
Emergency Callback may involve either:

e going back to work or

e responding via telephone/computer.

Management should carefully weigh the costs and benefits of alternatives before authorizing on
-call or emergency callback pay. Reasonableness and fairness shall be exercised in administer-
ing this policy.

The Department Manager shall submit information to the Office of Human Resources. Human

Resources shall then submit a list of the positions eligible for on-call, along with the rates paid,
to the Office of State Personnel for approval. When a position is added or when a rate changes,
a complete new list shall be submitted with the additions/changes specified.

The information above represent excerpts from the State Personnel Manual, Salary Administra-
tion, Section 4, Page 69, October 1, 2008. Please check the OSP website for more information.
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Just Ask!

How can we help you? Do you have
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a question, someone else does, too! If NCSA S
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office of Humar

explained, please let us know by
emailing The Office of Human Resources
at AskHR@uncsa.edu. Names of those

making the inquiries will remain
confidential.


mailto:AskHR@uncsa.edu

