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Overtime Pay for Direct Hire Temporary Employees

Temporary Employees may often work two or more simultaneous assign-
ments with different straight-time pay rates. When the combined hours
exceed 40 hours worked in a single work week, the temporary employee

must be compensated at time and one half for hours worked over 40. The

overtime rate of pay is calculated according to the U.S. Department of For additional in-

Labor, Employment Standards Administration Wage and Hour Division formation, visit

regulations. See an example of the calculation below: the Wage and
Hour Division

Example: Position 1 Position 2 Website: htip.//
www.dol.gov/esa/
whd/regs/c...

Hours Worked: 38.00 12.00

Hourly Rate: $ 9.00 $ 7.50

Gross Earnings $342.00 $ 90.00

Gross Earnings of $432.00 is divided by total number of hours worked, 50, in
order to arrive at hourly overtime pay rate of $8.64.

Overtime pay rate $ 8.64 x 10 hours worked over 40 = Gross Overtime pay of

$86.40.

TOTAL Gross Earnings with O.T. pay = $ 518.40



http://www.dol.gov/esa/whd/regs/c
http://www.dol.gov/esa/whd/regs/c
http://www.dol.gov/esa/whd/regs/c
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Personnel Data File (PDF)

Each fall, HR produces the Personnel Data File (PDF), which is
submitted to the Institutional Research and Analysis Division of
UNC-General Administration. EPA and SPA employees, as well as
Graduate Assistants, are included in the data file. The PDF is used
by General Administration to generate several standard reports, in-
cluding IPEDS and requests for information by the Legisla-

ture. There are approximately 70 demographic, educational, and
funding related data items reported on each employee. This year,
for the first time, we are producing the PDF from BannerHR . The
creation of a successful PDF is a cooperative project between Hu-
man Resources, Information Technology, Budget, Office of the
CAO O, and Institutional Research.

g

This file is a snapshot of
the employee database
as of the payroll date
closest to October 1"

Recruitment Update

We are currently recruiting for 3 positions. They are as follows:

Alumni Director - The University of North Carolina School of the Arts seeks an Alumni Director
to activate and unify the school’s 11,000+ alumni. This position will report to the Chief Advance-
ment Officer and will be responsible for overseeing the communications program and fundraising

for alumni, students, and parents of current and former students.

Dean of Music — The University of North Carolina School of the Arts seeks an experienced
leader to serve as Dean of the School of Music. The preferred starting date is July 1, 2009. The
Dean is the top administrator in the School of Music and reports to the Chancellor. He or she pro-

vides artistic, academic, and managerial leadership to the School of Music faculty, students, and

staff.

General Counsel — Recruitment Update: The committee met last week to conduct a final review

of applicant materials.

To view in full any of the vacancy announcements for the aforementioned positions, please visit

http://www.ncarts.edu/humanresources/jobopportunities.htm
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MICHAEL F. EASLEY
GOVERNOR

AMERICAN INDIAN HERITAGE MONTH
2008
BY THE GOVERNOR OF THE STATE OF NORTH CAROLINA
A PROCLAMATION

WHEREAS. 99.551 American Indians live in North Carolina, according to Census 2000, giving
the state the largest American Indian population east of the Mississippi and the eighth largest American
Indian population in the country; and -

WHEREAS, North Carolina is home to eight American Indian tribes: the Coharie, the Eastern
Band of Cherokee, the Haliwa-Saponi, the Lumbee, the Meherrin, the Occaneechi Band of Saponi, the
Sappony, and the Waccamaw-Siouan; and

WHEREAS, these tribal governments and four urban American Indian center organizations
located in Charlotte, Fayetteville, Greensboro, and Raleigh uniquely address the most critical issues
confronting North Carolina American Indian citizens, such as school dropout rates higher than the general
population, elevated unemployment and poverty rates, lack of safe and affordable housing, health
disparities, increasing higher education attainment levels, and business growth and development in and
near tribal communities; and -

WHEREAS, American Indians in North Carolina have historically engaged the state’s educational
systems, driven by their attempts to continually advance their tribal communities and increase economic
opportunities, promote self-sufficiency, and maintain tribal sovereignty; and

WHEREAS, the North Carolina Commission of Indian Affairs, in collaboration with United
Tribes of North Carolina, Inc., in highlighting the historic importance of education to American Indian
people in the state, have established the following theme in their celebration of American Indian culture in
2008: *“Olde Indian Schools in North Carolina —Indian Education: Protecting the Past, Guiding the
Future:”

NOW, THEREFORE, I, MICHAEL F. EASLEY, Governor of the State of North Carolina, do
hereby proclaim November 2008, as “AMERICAN INDIAN HERITAGE MONTH” in North Carolina
and urge our citizens to recognize and celebrate the many achievements and contributions made by the
native inhabitants of North Carolina.

MICHAEL F. EASLEY

IN WITNESS ILREOF, I have hereunto set my hand and affixed the Great Seal of the State of North
Carolina at the Capitol in Raleigh this twenty-fourth day of October in the year of our Lord two thousand and eight,
and of the Independence of the United States of America the two hundred and thirty-third.
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2008 American Indian Heritage Month
Recognizing and Celebrating American Indian Heritage Month

The Governor of North Carolina has proclaimed November 2008 as “American Indian Heritage
Month” in North Carolina and has called upon the citizens of this state to observe and commemorate
American Indian Heritage Month. To view Governor Easley’s Proclamation on American Indian Heri-
tage Month, click here. American Indian Heritage Month Proclamation.

On September 28, 1915, the Congress of the American-Indian Association declared the second Satur-
day of each May as an American-Indian Day. After that, several states declared American-Indian days
until 1976, when Congress passed a joint resolution authorizing the President to proclaim the week of
October 10-16 as Native- American Awareness Week. In 1990, an entire month was set aside for the
celebration of Native Americans. 1992 was proclaimed as the ‘Year of the American Indian,” based on
legislation by Congress.

The North Carolina Commission of Indian Affairs was created in 1971 by the North Carolina General
Assembly. The Commission was established pursuant to North Carolina General Statute’s 143B-404
through 143B-411. The eight (8) state-recognized tribes located in North Carolina are: Coharie Tribe,
Haliwa Saponi Indian Tribe, Waccamaw Siouan Tribe, Meherrin Indian Tribe, Occaneechi Band of
Saponi Nation, Sappony, Eastern Band of Cherokee, and Lumbe Tribe. The Eastern Band of Cherokee
is fully recognized by the federal government while the Lumbee tribe has partial federal recognition as
a result of the Lumbee Act of 1956. There were 99,541 American Indians located in the state of North
Carolina when the 2000 US Census was conducted.

Additional References:

North Carolina American Indian History Time Line: http://ncmuseumothistory.org/nchh/
amerindian.html

Commission Indian Affairs: http:/www.doa.nc.gov/cia/index.htm

National Congress of American Indians: http://www.ncai.org/

Tribes and Organizations in North Carolina: http://www.doa.nc.gov/cia/tribesorg.htm

Indian Country Today: http://www.indiancountry.com/

General Indian-Oriented Home Pages: http://www.nativeculturelinks.com/general.html

Selected American Indian Tribes: http://www.infoplease.com/spot/aithmnations].html

_Prepared by:_ NC Commission of Indian Affairs



http://www.governor.state.nc.us/Proclamation_FullStory.asp
http://ncmuseumofhistory.org/nchh/amerindian.html
http://ncmuseumofhistory.org/nchh/amerindian.html
http://www.doa.nc.gov/cia/index.htm
http://www.ncai.org/
http://www.doa.nc.gov/cia/tribesorg.htm
http://www.indiancountry.com/
http://www.nativeculturelinks.com/general.html
http://www.infoplease.com/spot/aihmnations1.html
http://nexternal.com/nwhp
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Flu Shots at UNCSA
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Pumpkin Mania

2"° PLACE WINNER
District 1: Sunnyside & Main

District 14: Music

The HR Hub

Pictures taken by Ben Mills
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Farewell to Steve Davis Pictures taken by Brent LaFever

StéVe & Carinloannou
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UNIVERSITY OF
NORTH CAROLINA
SCHOOL OF THE

ARTS

Office of Human
Resources

Beth Cox

Directorof Human Resources
Ermail: coxb@umnesaedu
770-3317 Phone

770-1462 Fax

Tvka Calloway

Executive Assistant

Email: Callowart@uncsa.edu
T70-1428 Phone

TT0-1462 Fax

Ginger Salmons

Records Management

Email: salmensg@umesa.edu
770-1377 Phone

770-1462 Fax

Kevona McNeill

Benefits Representative
Email: meneillk@umesaedu
770-1451 Phone

TT0-1462 Fax

Ashley Sanders

Recruiter

Email: sandersa@uncsa.edu
770-1481 Phone

TT70-1462 Fax

Susan Porter
Classification & Compensation
Analyst

Email: porters@@uncsa.edu
770-32218 Phone

770-1462 Fax
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